
Personnel Committee

February 9, 2023

Draft Minutes

Membership Attendance:

Roll call as follows:

Ms. Davidson Present Ms. Mason Present

Mr. Daniels Present Mr. Spieser Present

Mr. Johnson Present Mr. Dunn Present

Ms. Berkley Present Mr. Combs Present

Ms. Davie Present Ms. Boyle Present

Mr. Espy Present

Approval of previous minutes:

Approval of the following minutes as written, PERSONNEL COMMITTEE:

Roll call as follows:

Ms. Davidson Yes Ms. Mason Yes

Mr. Daniels Yes Mr. Spieser Yes

Mr. Johnson Yes Mr. Dunn Yes

Ms. Berkley Yes Mr. Combs Yes

Ms. Davie Yes Ms. Boyle Yes

Mr. Espy Yes



A. Informational Items

a. School Bus Professional Month - Highlight at Board Meeting

b. Staffing 23-24 Updates

B. Exempt

a. Approval of Exempt Resignations

i. Fultz, Jennifer - Payroll Manager - Central Office, effective 2/17/23

ii. Mundy, Tina - Business Office Secretary - Central Office, effective 2/3/23

b. Approval of One Year Exempt Hiring Recommendations

i. Sartain, Nichole - Business Office Secretary - Central Office, $45,000 per year,

effective 2/13/23

ii. White, Megan - Mental Health Interventionist - Junior High, $45,000 per year,

effective 3/1/23

C. Classified

a. Approval of Classified Resignations

i. Hall, Tanner - Custodian - High School, effective 2/8/23

ii. Privett, Bailey - Aide - Boyd, effective 2/3/23

iii. Songer, Angela - Aide - Boyd, effective, 05/18/23

b. Approval of Classified Hiring Recommendations for the 2022-2023 school year

i. Evans, Nicholas - Teacher Aide - High School, experience 3, 7 hours per day,

$18.72 per hour, effective 2/17/23

ii. Ferguson, Susan - Custodian - Boyd, experience 0, 8 hours per day, $18.11 per

hour, effective 2/17/23

iii. Meece, Alyssa - Caregiver - Extended Day, experience 3, 4.5 hours per day,

$18.89 per hour, effective

c. Approval of Change of Status

i. Roetelle, Amanda - Caregiver - Extended Day, moving to 12 month employee

with three weeks of vacation, effective 1/1/23

ii. Sainz, Jacklyne - Food Service Worker - Nutrition Services to Teacher Aide - Boyd,

experience 8, 7 hours per day, $21.30 per hour, effective 2/21/23

d. Approval of Classified Substitute for the 2022-2023 school year

i. Morris, Betty - Nutrition Services, $15.66 per hour

D. Supplemental

a. Approval of Extracurricular Pupil Activity Contract Recommendations for the 2022-2023

school year

i. Blohm, Jon - Lacrosse Assistant Coach Boys - High School, level 7, pay step 7,

75%, $4,920.75



ii. Bossart, Michael - Lacrosse Head Coach Boys - High School, level 10, pay step 5,

40%, $4,199.20

i. Cambron, Colleen - Accompanist - High School, paid at the hourly curriculum

rate via PO and Timesheets (not to exceed 50 hours)

iii. Croop, Jordan - Lacrosse Assistant Coach Boys - High School, level 7, pay step 6,

40%, $2,624.40

iv. Ehrman, Nicholas - Lacrosse Assistant Coach Boys - High School, level 7, pay step

5, 55%, $3,608.55

v. Famble Jr., Byron - Baseball Assistant Coach - High School, level 7, pay step 1,

50%, $2,406

vi. Fowler, Amber - Softball Assistant Coach - High School, level 7, pay step 8,

$6,561

vii. Gregory, Timothy - Softball Assistant Coach - High School, level 7, pay step 14,

$6,999

viii. Heming, Zachary - Baseball Assistant Coach - High School, level 7, pay step 2,

$5,249

ix. Knabe, Elizabeth - Softball Assistant Coach - High School, level 7, pay step 3,

35%, $1,990.10

x. Lewis, Juan - Track and Field Coach Girls - Junior High, level 5, pay step 0, $2,624

xi. McNamee, Brian - Baseball Assistant Coach - High School, level 7, pay step 3,

$5,686

xii. Orcutt, Brogan - Lacrosse Assistant Coach Boys - High School, level 7, pay step 7,

70%, $4,952.70

xiii. Owen, Marie - Track and Field Coach Girls - Junior High, level 5, pay step 2,

$3,062

xiv. Peck, Conor - Lacrosse Head Coach Boys - High School, level 10, pay step 9, 60%,

$6,298.80

xv. Reynolds, Jim - Softball Assistant Coach - High School, level 7, pay step 6, 65%,

$4,264.65

xvi. Sneed, Trenton - Lacrosse Assistant Coach - High School, level 7, pay step 3, 60%,

$3,411.60

xvii. Stakely, Miriam - Assistant Coach Track and Field - High School, level 7, pay step

2, $5,249

xviii. Strunk, Roger - Baseball Assistant Coach - High School, level 7, pay step 3, $5,686

xix. Sunderman, Gavin - Baseball Assistant Coach - High School, level 7, pay step 1,

50%, $2,406

b. Approval of Building Supplemental and Student Activity Contract Recommendations for

the 2022-2023 school year

i. Blackburn, Chad - Track and Field Coach Boys - Junior High, level 5, pay step 2,

$3062



ii. Cunningham, Bradley - Parking Lot Supervisor - Junior High, level 4, pay step 0,

$775.68, effective 1/25/23

iii. Disbennett, Timothy - Baseball Assistant Coach - High School, level 7, pay step

10, $6,999

iv. Dumont, Joseph - Track and Field Coach Boys - Junior High, level 5, pay step 2,

$3,062

v. Ellison, Kelli - Unified Track and Field Coach - High School, $500

vi. Noble, Joshua - Softball Coach - Junior High, level 5, pay step 1, $2,843

vii. Pope, Timothy - Tennis Assistant Coach Boys - High School, level 5, pay step 3,

$3,281

viii. Vander Veen, Renee - Track and Field Coach Girls - Junior High, level 5, pay step

0, $2,624

ix. Weigand, Richard - Track and Field Coach Boys - Junior High, level 5, pay step 0,

$2,624

a. Approval of the following Volunteers for the 2022-2023 school year

i. Janes, Ian - Baseball Volunteer Coach - High School

ii. Dominguez, Paolo - Tennis Volunteer Coach - High School

Next Personnel Meeting is March 9, 2023


